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Purpose

This document requests detailed information on occupations submitted for the
November 2007 skill shortages review.

Key dates

4 July: Submission document sent out

6 August 5pm: Submissions close

Background — Skill Shortage Lists

The Department of Labour (DoL) Workforce Group currently maintains two
occupational shortages lists: the Immediate Skill Shortage List (ISSL) and the Long
Term Skill Shortage List (LTSSL). Each list performs a particular immigration policy
function, and potential migrants use both lists to understand where the opportunities
for work lie in New Zealand.

Updated lists that reflect changes arising from the November 2007 Review, which
came into effect from 20 July 2007, can be viewed at the Department of Labour's
web site at:

www.immigaration.govt.nz/migrant/general/generalinformation/news/novreview.htm.

The Immediate Skill Shortage List

The Immediate Skill Shortage List (ISSL) is for occupations that have an immediate
shortage of skilled workers in New Zealand. It is designed to facilitate the approval of
temporary work visa and permit applications. If an applicant produces an offer of
employment in an occupation that is included on the current ISSL, visa and
immigration officers will accept that no suitably qualified New Zealand citizens or
residents are available.

The ISSL is grouped by the following regions: Auckland/Northland; Central North
Island (including Taranaki and Manawatu); Wellington; Nelson, Marlborough and
Christchurch; and Otago and Southland.
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The Long Term Skill Shortage List

The Long Term Skill Shortage List (LTSSL) identifies those occupations where there
is an absolute (sustained and ongoing) shortage of skilled workers both globally
and throughout New Zealand. People who gain employment in one of these areas
may be granted a work permit under the LTSSL Work to Residence policy. The
Work to Residence policy enables an applicant to apply for residence after two years,
providing that they have remained working in a LTSSL occupation with a base salary
of at least NZ$45,000.

Candidates for residence under the Skilled Migrant Category who have an offer of
employment, work experience or qualifications in an area of absolute skill shortage
identified on the LTSSL will gain bonus points towards their application for residence.

How does the Department of Labour decide what will be
included on the ISSL and LTSSL?

The occupational skill shortage lists are reviewed biannually by the Department of
Labour. During the biannual reviews, submissions are sought from industry groups
about both the nature and extent of skill shortages in their area.

In assessing the merit of these submissions we consult with employer, collective
employee and industry bodies, as well as relevant government agencies such as the
Ministry of Social Development (MSD). We will also refer to our own data on the
number of work and residence permits issued for individual occupations and DoL
labour market monitoring reports.

Where there is consensus that there is an immediate skill shortage (rather than a
recruitment problem) we will recommend that the occupation be added to the ISSL.
Where there is a demonstrated absolute global and national long term skill shortage
we will recommend that the occupation be added to the LTSSL.

Periodically, the DoL will review the status of occupations already on the lists. This
may be prompted by an external submission. Those wishing to make a case for the
removal of an occupation from the lists can do so in question 2f. As stated above, we
will carry out a round of consultation with relevant parties to assess whether the
shortage still exists. At that time, consideration will be given to what training and
effort has been put in to the recruitment of New Zealanders to meet the employer
needs. We will also refer to immigration and labour force monitoring data.

Important: There are strict criteria for occupations to get listed on either the ISSL or
LTSSL: submissions will not automatically lead to acceptance. The ISSL and LTSSL
are not designed to cater for unskilled labour shortages, seasonal labour shortages
or recruitment and retentions problems that result from poor work conditions.

Important: The ISSL and LTSSL are not the only options for skilled migrants to
enter and work in New Zealand. Other examples include the Skilled Migrant Category
for permanent residence, the Talent (Accredited Employers) Work Policy and the
labour market tested work permits.
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Who can make a submission?

Coordinated group and industry submissions are required that represent the shared
views of the key players within your industry. Where possible, you must show
evidence of consultation as part of your submission.

Important: The information that you provide is important to our
assessment process. You need to provide sufficient detail and
evidence for us to assess whether the occupation should be
included on the list.

Your submission must include the following

Your submission needs to provide as much relevant detail as possible and must
include the following:

1) Evidence of employers having difficulty recruiting staff (depending on the
occupation, difficulty for a single employer is unlikely to be sufficient);

2) Estimated apprentice or graduate trainee numbers and the number of workers
leaving or retiring from the industry;

3) Forecasts and reports on the growth of the industry;
4) Industry initiatives put in place to enhance domestic recruitment;
5) Details of the qualification and skills required for the occupation that is in

shortage, for example Building Control Officials (Inspectors) require an
equivalent National Certificate or Diploma in Building, Architecture, Carpentry
or Construction Management and two years’ experience;

6) Details of New Zealand registration, if required.

Other information we require

Clarity of qualification and level of experience required

The Dol requires a clear profile of the qualification and experience levels required for
an overseas worker to be able to competently complete the work required of the
occupation. That is, it must be clear how the DoL can distinguish between a skilled
tradesperson and a semi or unskilled labourer working in the same field. An example
of this is the ability to distinguish between a builder and a hammer hand.

Demonstrated commitment to training

The DoL must be satisfied that the industry associated with the occupation has a
commitment to fully utilising the domestic labour market before the industry considers
employing overseas workers.



